T~

Allisonville
Youth

Student Ministry Intern, Summer 2026

Allisonville Christian Church (Disciples of Christ) in Indianapolis, Indiana, is
seeking applicants for a Student Ministry Intern for the summer of 2026. Applicants
must have completed at least their junior year of college by the time the internship
begins. Applications will be accepted from undergraduate and graduate students.

The Student Ministry Intern will be supervised by the Associate Minister of
Faith Formation and primarily serve in the Youth Ministry of Allisonville Christian
Church by supporting our summer ministries, but the intern will have the opportunity
to work with and shadow other Allisonville ministers and staff. The internship begins
on May 26 and runs until August 10. The start and end dates may be slightly
adjusted to accommodate the intern's academic calendar.

The intern will generally work full-time throughout the week and may take up
to one week of vacation time, provided it is communicated in advance with the
Associate Minister of Faith Formation. The intern will also be able to have a
designated day off during the week. Housing will be provided by Allisonville and the
intern will receive $8,000 over the course of the summer. Bringing a car is highly
recommended, however accommodations can be made if the intern cannot.

To learn more about Allisonville Christian Church, please go to
www.allisonville.org. Questions can be directed to Rev. Josh Jackson, Associate
Minister of Faith Formation at internship@allisonville.org.

To apply, please go to www.allisonville.org/internship. There, you will fill out
and submit your application. We also request your resume and three references
(one minister, one professor, and one other of your choosing- other than a family
member or partner). The application period closes February 1, 2026.

You may find the job description and responsibilities on the following page.
We look forward to partnering with you and growing alongside you in ministry as we
welcome you to the wonderful city of Indianapolis!
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Job Responsibilities Include:

e \Working collaboratively with ACC's youth ministry staff and leaders to lead
and support summer programming
Participating as an adult chaperone on both youth summer mission trips
Planning and leading at least one youth ministry summer event per month
Planning and leading Bible studies for the youth ministry
Assisting in ACC's Vacation Bible School
Assisting with administrative tasks and special projects for the wider Faith
Formation ministry
Attending relevant ACC staff meetings
Participating in worship leadership on Sunday mornings (9:30 and 11:00)
Shadowing other ministers and staff at ACC to learn more about other aspects
of congregational ministry

Optional Opportunities Include:

e Counseling church camp at Camp Bedford, the camp of the Christian Church
in Indiana

e Connecting with Christian Theological Seminary, a Disciples of Christ
seminary in Indianapolis near ACC

e Participating in other ministries in the life of ACC such as: Children's Ministry,
Young Adult Ministry, Prime Timers (senior adult ministry), Green Chalice
Team, ACC Creation Care Garden, Music Ministry, and more

e Joining other ACC ministers on pastoral care visits and calls

Allisonville Christian Church is an open and affirming community of faith being transformed by the love of God through Christ Jesus.
We affirm that every person is created in the image of God. We affirm and welcome people of all
sexual orientations, sexual identities, gender identities, ages, race, ethnicities, neurodiversity,
cultural backgrounds, marital status, family structures, physical and mental disabilities,
economic statuses, who have felt excluded from the spiritual community
We affirm that all are welcome into the community of faith which is Allisonville Christian Church

Allisonville Christian Church is an equal opportunity employer and pledges itself to the following policy:
ACC will hire, place, promote, transfer, solicit for employment, pay and otherwise
compensate, select for training, layoff or terminate without regard to race, color,

creed, national origin, ancestry, age, sex, disability, veteran status, sexual
orientation, gender identity or any other factor prohibited by federal, state or
local laws.



